


         It is our core mission to make the
future work for everyone. We believe
in talent, not labels, and we know that 
differences are not deficits.



70%

43%

8 in 10

One in three (32%)

79%

46%



Working mothers



Provide family-focused benefits

Be clear, transparent, and accessible Offer flexibility

Upskill leaders



Reflect your culture with role models

Who are working parents?



Listen to what parents want Refocus on outcomes

Provide meaningful support
Adopt tailored schedules



Foster a culture of wellbeing

Communicate and collaborate with purpose

Create a supportive community



Family-focussed discounts

Childcare

Inclusive support for starting a family

Wellbeing programmes

Enable smooth return to work





Office Angels. We lead with our heads,
but we place with our hearts.

Our consultants are here to offer advice and guidance on the
changing world of work. Talk to us about how we can help
you hire the best team for your business.

We see The Great Resignation as
an opportunity to revitalise tired
workforces with an injection of fresh-
thinking talent.

We embrace working with people
from across the whole diversity
spectrum, untapping talent pools
across the UK.

Our parent company, The Adecco Group, is part of The Valuable 500 initiative,
alongside companies like Apple, Google, EY, and the BBC. It´s a growing global
movement dedicated to placing disability on the business leadership agenda.

We develop and upskill candidates
as we work with them, strengthening
employability through training and
learning.

We know people are more than just
their skillsets, and we incorporate a
personable approach across the entire
recruitment process.


